
AAS Special Sesson: 
Family Leave Policies & Childcare 

for Graduate Students 
and Postdocs 

David Charbonneau 
Laura Trouille 

&  
The Committee on the Status of Women 

in Astronomy 

1/7/13 AAS Special Session: Family Leave & 
Childcare for Grad Students & Postdocs 1 



Keeping Women in the Science Pipeline, M. A. Mason, M. Goulden, K. Frasch 
(2011), Ann. Amer. Acad. Pol. Soc. Sci., 638, 141 

Analyzed data from longitudinal Survey of Doctoral Recipients (NSF) 
170,000 participants; has included questions about family since 1981 
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Keeping Women in the Science Pipeline, M. A. Mason, M. Goulden, K. Frasch 
(2011), Ann. Amer. Acad. Pol. Soc. Sci., 638, 141 

Analyzed data from longitudinal Survey of Doctoral Recipients (NSF) 170,000 
participants has included questions about family since 1981 •  PhD women with children 35% less likely than male 

counterparts to start position as assistant professor. 

•  Women who had children after becoming postdocs were twice 
as likely as their male counterparts to shift career goals away 
from professors with research emphasis. 

•  Women who were asst profs and had young children were 27% 
less likely than male counterparts to remain until tenure. 

•  Report concludes that “family formation accounts for 
the largest leaks in the pipeline between the receipt 
of the PhD and the acquisition of tenure for women 
in the sciences.” 

•  Report recommends more family friendly policies for graduate 
students and postdocs, and a clearer description of those 
policies.  
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A National Survey of Parental Leave and 
Childcare Policies for Graduates Students in 

Departments of Astronomy 
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All 28 US Departments of Astronomy that Grant the PhD!
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Kudos! 
First to send 
in response. 



Questions Posed by the Survey 
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Response Rate: 

100% 
Thank you to the Chairs, Directors of 

Graduate Students, and/or 
Administrators who prepared the 

reponses. 
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Overview of Results 
 16 of 28 (57%) of Departments offer paid 
leave ranging from 2 – 12 weeks 
Arizona: 6 weeks for primary caregiver 
UC Berkeley: 6 weeks for birth mothers 
UC Santa Cruz: 6 weeks for birth mothers, 2 weeks for others (TA) 
Caltech: 6 weeks for birth mothers 
Columbia: 8 weeks for birth mothers, 4 weeks for others 
Cornell: 6 weeks per child per parent or 1 yr reduced load status 
Illinois Urbana-Champaign: 2 weeks + up to 4 more weeks from sick leave 
Maryland: 6 weeks for parents 
Michigan: 6 weeks for parents 
Minnesota: 6 weeks for birth mother, 2 weeks for father or adoptive mother 
Ohio State: 6 weeks for mothers, 3 weeks for fathers* 
Pennsylvania State: 6 weeks for parents 
Princeton: 12 weeks for birth mothers 
Wisconsin-Madison: 12 weeks for parents 
Yale: full semester (8 + 8 weeks) for parents 
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Simplest University Wide Policy: Yale 
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Overview of Results 
 5 of 28 (18%) of Departments offer 
retention of some or all benefits but no 
paid leave 
Florida: 12 weeks 
U. Massachusetts Amherst: 12 weeks 
New Mexico State University: 12 weeks 
U. Texas Austin: 12 weeks 
U. Washington: 1 semester* 
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Overview of Results 

 4 of 28 (14%) of Departments have a policy 
but no benefits are retained (i.e. Leave) 
Case Western Reserve University 
U. Chicago 
U. Hawaii 
U. Virginia 

3 of 28 (11%) Departments have no policy 
Boston U. 
U. Colorado Boulder 
Harvard U.  
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Note: Mothers receive paid leave through 
discretionary funds, but this is an informal policy. 
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Who is paying for it? 
•  Nearly all universities that offered paid leave stated that if the 

grant agency permits, then funding shall come from that 
agency, but university will back stop it. 

•  In most cases there is a pool of funding set aside by the 
university (specifically the graduate school) to cover this, but 
in one case (U Wisconsin Madison) this is done at 
departmental level. Informal policies (such as Harvard) are 
handled by departmental discretionary funds. 

•  Penn State is an interesting case: Policy states that 6 weeks 
paid leave is the responsibility of the departments, but there 
were no funds set aside for  this. Department was told by 
University that NSF funds could not be used for this. 
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Who is Included? 
 Of the 21/28 (75%) of Departments that offer 
paid leave and/or retention of benefits: 

 12 of 21 (57%) specifically include domestic 
partnerships; the others refer only to 
mothers, fathers, and/or parents so may as 
well. 

 19 of 21 (91%) include adoption  
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Childcare 
•  16 of 28 (57%) offer benefits that include financial 

subsidies or reduced tuition; most of these were 
modest but several (including Michigan, Minnesota, 
Princeton) were in excess of $3000. 

•  6 of 28 (21%) offer privileged access to childcare 
facilities 

•  6 of 28 (21%) have no specific benefit  

•  Lists of institutions offering a childcare benefit is not 
the same as those offering a leave policy.  
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Survey of Postdoc Leave Policies by Laura Trouille 
(Northwestern) and Nick Murphy (CfA) 
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Conclusions and Role of Upcoming Speakers 
•  The current policies for parental leave and childcare for graduate 

students and postdocs vary enormously between institutions. 

•  We are in a time of rapid policy change. 

•  A majority of departments of astronomy offer paid leave and modest 
childcare subsidies to their graduate students. 

•  U. Wisconsin Madison is a model for a solution at the departmental, 
rather than university level. 

•  At most universities, policies are difficult to decipher and Chairs/DGS’ 
did not know details 

•  Speakers: 
–  Natalie Gosnell and Bob Mathieu (U. Wisconsin) 
–  Ed Ajhar (NSF) 
–  Chas Beichman (NASA) 
–  David Helfand (AAS President) 
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